
Health Reform and Jobs 
 

Over the past decade, health insurance costs for employers who provide insurance to their 
workers increased by 113 percent.1  Losses due to productivity and absenteeism related to health 
are estimated to be more than $250 billion annually.2  America spends more than 17 percent of 
GDP on health care, far more than our competitor nations.3  And the skyrocketing cost of care 
led the percent of businesses offering coverage to their workers to decrease.  In particular, the 
percentage of small employers offering health insurance dropped from 65 to 59 percent between 
1999 and 2009.4 
 
The Affordable Care Act will make it easier for businesses to create jobs by slowing the growth 
of health care and making coverage affordable for all Americans.  Here are the facts about health 
reform and jobs: 
 
• Health reform contains health care costs now and in the future: 

 
o Lowers businesses’ health costs: In 2014, small businesses, on average, could save up to 

$350 per family policy and many may be eligible for tax credits of up to 50 percent of 
their premiums.5  All businesses will likely see lower premiums of $2,000 per family by 
2019.6  
 

o Provides immediate assistance to businesses:  Already, the law has helped businesses 
make health insurance more affordable through:  

 Tax credits for small businesses  
 Review and justification of high rate increases for small businesses 
 Insurers must spend at least 80 percent of premium dollars on health care and 

quality improvement. If they don’t, businesses will receive a rebate. 
 Resources to help pay the high cost of early retirees’ care 
 Investments in workplace wellness programs, prevention, and administrative 

simplification which will save billions on reduced paperwork.7   
 

o Includes strong tools to contain costs:  Dozen of leading economists have confirmed 
that the Affordable Care Act includes a broad array of effective policies to help control 
health care costs.8  In addition, insuring all American will reduce the hidden tax people 
and businesses with insurance pay to cover the cost of caring for the uninsured.  
 

o Large employers are seeing slower cost growth:  A recent survey found that on 
average, large employers are seeing significantly slower growth in health benefit costs—
only 3.6%--than in previous years.  And overall, health benefits costs for employers are 
on the decline.  Last year, average per employee total health benefit cost growth reached 

http://www.commonwealthfund.org/Content/Publications/Issue-Briefs/2005/Aug/Health-and-Productivity-Among-U-S--Workers.aspx


6.9 percent, but they’ve slowed in 2011 to 6.1 percent, with an even lower increase of 5.7 
percent expected in 2012.9        

 
• Health reform levels the playing field:  Employers will not be required to provide coverage 

to their workers.  If large employers do not offer their workers coverage and those workers 
get financial assistance through Exchanges, then those employers will pay a shared 
responsibility fee to offset taxpayers’ cost of subsidizing their workers.   
 
o Few businesses will likely be affected by the law:  The law specifically exempts all 

firms that have fewer than 50 employees—96 percent of all firms in the United States or 
5.8 million out of 6 million total firms—from any employer responsibility requirements.  
More than 96 percent of firms with 50 or more employees already offer health 
insurance.10  

  
o Businesses will continue to offer coverage: Independent experts from Avalere Health, 

The Urban Institute, The RAND Corporation, and Mercer agree that businesses will 
continue to provide coverage to their workers after health reform is implemented.11 And 
the percent of firms offering health insurance after a law similar to the Affordable Care 
Act was enacted in Massachusetts increased from 70 percent to 77 percent.12 

 
o No evidence that job growth was affected in Massachusetts:  Despite claims to the 

contrary, the unemployment rate in Massachusetts dropped faster than that of the national 
after its health reform, including a tougher employer responsibility provision, took 
effect.13 

 
• More jobs have been created since health reform passed:   
 

o Private sector jobs – driven by health care jobs – are up: Since the Affordable Care 
Act was enacted in March 2010, the economy has created nearly 3.8 million private 
sector jobs.14  The economy has seen average job creation in the private sector of 165,000 
jobs per month.   
 

o Private health care jobs are leading the way: Health reform that is building a 21st 
century health care workforce has contributed to this growth.  Health care employment 
continued to expand in February adding 49,000 jobs to the economy.  Since the passage 
of the Affordable Care Act, more than 550,000 health care jobs have been created, and 
the Bureau of Labor Statistics projects health care to be the fastest growing industry 
through 2018.15  
 



o Economic growth is higher: In the six quarters before health reform was signed into 
law, real GDP was falling at 1.3 percent annual rate.  Yet, during the last seven quarters – 
the period after the enactment of health reform – the economy grew at an average annual 
rate of 2.2 percent.  Enacting health reform shows a commitment to addressing the deficit 
and rising health costs, therefore removing barriers to future growth. 16 

 
• Health reform will help save money and create more jobs:   

 
o Slower health growth yields jobs:  Harvard Economist David Cutler has estimated that 

health reform will result in a reduction in private sector health care cost growth of 
approximately 1.0 percentage point per year.  Reducing private sector health care cost 
growth could help create up to 400,000 additional jobs every year.17  
 

o Deficit reduction strengthens our economy: The Affordable Care Act will lower the 
deficit and help strengthen the economy. The law reduces the deficit by more than $100 
billion over the next ten years and more than $1 trillion in the subsequent decade.18  
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